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1 c, unite on the problem of sexism that 

afTects us all. 
On college campu~es, for example, 

the interests of women on the custodial 
stofT (where " housekeepers" do the 
amc work as "janitors" but arc paid 

fess) coalesce ,vith those of female 
Ph.D.s who have been stuck at the 

hit instructor level for years. 
' As women con1e together to fight 

1
~ discri111ination at work, they discover 
ai. how far beyond the bread-and-butter 

issue of wages the problem goes. They 
O,Q_ begin to deal wi th some of the less 
h obvious forms of d iscrimination in 1n-1or 

novative ways. 
if Take recruitment. How do people 

generally hear about job openings? 
.. Over a businessman 's lunch? Bet\veen 

iuk beers at the bar? Riding home in the 
id car pool? Word-of-mouth recruitment 

is one of the more insid ious ways 
k, women are kept out of decent jobs 

OCt because, naturally, men recrui t men. 
ct To stop this p rocess, many university 

groups have published a blacklist of 
rn sexist employers and have staged mass 
lus demonstrations to keep those compa-
BJ nies' recru iters off campus. 
1.0 Similar ex tra-legal varieties of crea-
illlt. tive subversion are worth considering. 
, r A woman teaching a class in " Business 
,~ English" in a public high school in 
tn New York City has turned it into a 
11 tactical-training course to organize the 
IC' secretarial proletariat. 

p~:. Con1pany-wide strikes of women, 
demonstrations outside the office or the 

ur. home of an executive who discrimi-
tf, nates, women's caucuses within labor 
ya unions and profess ional groups-all 

such actions arc necessary and vital in 
,r.r the cause of simple justice. 
e Of course, the root problems of 
nlJ discriminati,?n are the social training of 

,,. ,vomen which causes them to accept 
'e their own second-class positions; soci-
1,-._ ety's need for an exploitable labor 
., force, and the state's power to define 

lh " k" d I h ~tt wor an to pay wages on .y to t e 
1 labor force that conforms to its defini-

11. lion (thus excluding the " free" services 
of won1en who keep house, have chil-

nll- dren and care for then1) . And we must 
av consider, for both men and women, the 
1
' miserable alienating nature of most 
e) work, plus the swell of alternative 

structures-fron1 the four-day work 
1°

1 
\Vcek to fam ily collectives-through 

1 \vhich people are trying to find new and 
11• more human ways to work. 
~!- The metaphysics of this struggle are 
1c. revolutiona ry. Every \-Voman joining 
hc her sisters to complain. fi le suit or 
ti st rike against her employer is rejecting 
) \\ o thousand yea rs of pressure and 
[). ~ond iti?n ing. She is seizing upon what 

..,erma1ne Greer ca lls " the key strat-
[e :gy of libera tion." She is tell ing the 

ruth about her life. • 
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